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C l1 a n1 b e I News 

Meeting the Training Providers Exhibition 
Bahrain is committed to the development of its human resourco 

This is the primary message to come 
out of the most recent exhibition 
and forum held at the Diplomat 

Hotel during June. Under the patron­
age of his Excellency the Minister of 

Labour and Social Affairs, Abdul Nabi 
Abdullah Al Sho'ala, and organised by 
the Ministty of Labour, in conjunction 

with the Bahrain Chamber of 
Commerce and the Bahrain Society for 
Training and Development, the exhibi­
tion and conference was informally 
strnctured to create a common forum 
for industry and accredited training 
facilities in Bahrain. 

Empowerment and 
enablement 

In a community facing the fresh chal­
lenges of globalisation, e-commerce 
and industrial expansion, human 
resource development is an essential 
pre-requisite to success and growth. 
Now more than ever before, the 
human factor is recognised as the ele­
ment which will determine whether an 
economy succeeds or not. So it is vital­
ly important to understand the exact 

~ -✓s. 

requirements of industry d 
an corn 

merce and to address the ~ h · 
. . se t rough 

trammg programs and co 
. . . urses that 

provide specific skills and e . 
xpen,se 

The challenge facing trai·n· · 
· · ing facili-t1 es today 1s two-fold_ it mu t 

s meet 
the needs of those who are po· 1sed 00 
the threshold of the labour market 
and also provide opportunities for 
life-long learning which has become a 
necessity to stay abreast in an increas­
ingly demanding workplace. 

The Ministry of Labour and Social 
Affairs, the Chamber of Commerce and 
Industry together with training facilities 
in Bahrain are committed to finding 
solu tions that will address all the local 
rrain ing requirements. 

Thirty-five training facilities participar­
t:- J in the exhibition and were on hand 

1 
-'.J nffer comprehensive information and 
- ,· _, ice about courses and certification 

·. ·::.1ble in Bahrain. 



Profile 

A~dulnabi Al Sho' ala 
H

is Excellency the Ministe r of 
Labour and Social Affairs is a 
man of the people . 

ln his own ,vords, he is cleterminecl , 
optimistic and prudent - all qualities 
which have conuibutecl to his success 
in business and the public arena . It is, 
however, his compassion and empa­
thy with d1e working man, d1at have 
set him apa1t and most endeared him 
to d1e people he serves. 

A very public figure , he is a genial 
positive presence at functions to 
promote and encourage young peo­
ple . He is completely committed to 
enabling and empowering people 
today to take up the challenges pre­
sented in the rapidly evolving labour 
market. The Ministry of Labour and 
Social Affairs works together with 
educational and training institutions 
at all levels to constantly improve 
and gear facilities and programs to 
be relevant and of a standard com­
parable wid1 d1e best internationally. 

A city boy from ve1y humble 
beginnings, the young Abdulnabi 's 
own education was not glamorous 
or easy. As a child, he inte rspersed 
schoolwork, not with play, but with 
more work - collecting stamps off 
discarded envelopes around the 
commercial area of Bab Al Bahrain , 
roasting nuts for sale, and even 
working as an office boy for d1e late 
Yousuf K Al Moayyed. 

His first real job earned him the 
princely sum of 450 Rupees per 
mond1 (me equivalent of about 
BD45) Conu·ary to all the advice of 
friends , he turned down d1e opponu­
nity to train as a teacher to stay in the 
construction industly. No holidays, 
no permanence, no job security and 
hard work in a 24-hour-a-clay job . His 
only incentive was d1e challenge d1is 
presented and what he saw as an 
opportunity to learn and grow. 

Over d1e next three years, in addi­
tion to d1e lich and diverse experi­
ences, he earned enough money to 

pursue higher education. He travellecl 
to India, where he enrolled in St 
Xavier's College in Bombay (now 
Mumbai), where he studied econom­
ics and politics. Once again at odds 
wim his budget, he had to take on 
extra work to keep body and soul 
together. So he taught Arabic, under­
took translations, and wrote features 
:111d pieces for newspapers. It is a tlib­
ute to his resourcefulness and deter­
mination that he was able to work in 
a society d1at typically expons labour. 

It was a very busy peliocl - full of 
public involvement and responsibility. 
He was President of d1e Bah1~1in 
Sruclents' Association in India and the 
Arab Students Union. This involved 
meeting many impo1tant people. 
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including the then Prime Minister, d1e 
l:ite Indi1:1 Ghandi. At the time he clicl 
not h:m.: :111y political ambitions. His 
subject choice ancl activities were 
geared :ll personal inte rest ancl not 
,v ith any particu la r career in mind. 
This remains ch:11:1cteristic of his 
d1inking about ecluc:ition, which he 
values highly as an encl in itself - a 
lifelong experience and discipline that 
develops logic and thinking abilities 
and provides a base of knowledge. 

On his return to Bahrain he got a 
job within two weeks - working for 
the Ministry of Foreign Affairs. After 
less than a year, he le ft to start up his 
own business in a field where he fe lt 
most competent - communica tions. 
Called qu ite simply Gulf Publ ic 



Abdulnabi Al Sho' ala 

Re latio ns, the company began 
inconspicuously in a one-roomed 
office with a signboard bigger th an 
the door proclaiming everything he 
undertook, including advertis ing , 
public re lations, publishing, market 
research and marketing. It didn 't 
me ntion the fact tha t he also cleaned 
the office and made the tea. 

The company fl ourished and grew 
under his dedicated care. And 
inevitably, it became necessary to 
separa te the va rious divisions: the 
advertising d ivision jo ined forces 
with a numbe r of lead ing agencies 
to eventually form Gulf Adve rtising; 
the public re lations division became 
a jo int venture w ith Hill and 
Knowlton to become Gulf Hill and 
Knowlton , and the Publishing inter­
est later became TeleGulf, a joi nt 
ventu re with the telecommunications 
giant, Be ll Ca nada . These already 
extensive inte rests were late r broad­
ened by the fo rmation of Gu lf 
Markets Inte rnational in 1982 , to 
undertake trading. 

During the same year, under a slo­
gan for renewal, "New blood ·· , he 
was elected to the Board of Directo rs 
of the Chamber of Commerce w ith 
the highest number of votes ever. 
This came as a surprise to many, 
especially those who had advised 
hin1 against standing. He was after all 
the youngest ever person to be 
standing and did not have the bene­
fit of an established business family 
name . Clearly his determination , 
translated into research, phone ca lls, 
visits and mail shots, had paid o ffl 

He was subsequently re-elected 
twice. During his tin1e at the 
Chamber, he served as Chairman or 
the Public Relations Committee . on 
the Executive Committee and was 
also responsible for the fo rmatio n o f 
the Bahrain Asian Trading 
Committee, which serves to integrate 
Asian traders into the Bahrain com­
mercial community, and finall y as 
the Second Vice President. 

In 1993 he was appointed to the 
first Shura Council , a position he 
retained till his appointment as the 
Minister of Labour and Social Affa irs 
in 1995. During this period he 
served o n as many as 35 committees 
at any given time. In his ministerial 
capacity, he officiates at countless 
functions, seminars and events. This 
broad portfolio requires a huge 
commitment of time and energy. 
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Fo rtunately, his wo rk eth ic, one 
which was developed at an earl y age , 
is such that ha rd work is not some­
thing he avo ids . He works, qu ite s im­
ply until the work is done and e njoys 
the challenge o r do ing something 
well . His appro:1ch is mode rn and 
energetic. He is happy to many the 
best of all the cu ltures to make the 
economy and labour market in 
Bahrain successfu l and vibran t. 

Since his appo intment , the Ministe r 
of Labour has been an active propo­
nent of Bahrainisation . Often confused 
,v ith affirmative action which is rooted 
in political and emotional idea lism, the 
structured Bahrainisation program has 
as its basis logic and practicalities. 11 
is ce1tainly not about entitlement. 
Bahrain 's growing economy has 
many requirements and just as 111 :111,· 

opportunities. Coupl ed with this 
there is a burgeoning populat ion. 
The main challenge lies in helping 
people to meet the demands of the 
market by equipping them with the 
right skills and education . Where this 
is co1Tectly implemented , it w ill 
address not only tl1e labour needs of 
the counuy and counter unemploy­
ment, but also empower the people 
economically with local purchasing 
power, which is vital to the sustained 
growth of the economy. 

Many people today, especially 
those in developing countries are 
particularly aware of the incipie nt 
d:111gers in the great g loba lisa tion 
mm·ement. Resista nce to change is a 
natu ra l hum:111 response. so is rear of 
the unknown. Bahrain shares this 
concern at ministe rial level. 
Hmv ever. as in eve1ything else, the 
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/Vliniste r is positive and o ptimistic. 
Histo1y shows that Bahrain is able 

to cope with change. In the early 30s, 
when the thriving pearl industry was 
a ll but destroyed by the introduction 
of the cul tu red pearl , the economy 
bounced back witl1 the discove1y of 
o il and the establishment of die oil 
and re fin ing indust1y . However, realis­
ing that de pe ndence on a single eco­
nomic source wo uld be foo lhardy, the 
state long ago introduced its p rogram 
of diversifi cation to broaden the coun-
11y 's economic base . This resulted in 
the establishment o f the p1imary alu­
minium industry and its downstream 
activit ies, a thriving petrochemica l 
indust1y , the ex pansion of ship bu ild­
ing and re pa ir se1v ices, and a number 
of , mall to medium scale industries. 
.-\nother p rinci pal diversification mea­
sure \\'as the decision to develop and 
1 :aintain Bahrain as a centre for inter-
1, n10:1:ll financial activity. 

Tlll'~l' pro-active po licies, togethe r 
\Y ith the count1y·s small s ize , give it 
the flexib il ity to adapt eas ily in 
response LO the clemanc.ls o f the ever­
changing global scenario . 

Apart from this. he is committed to 
taking care of the human and socia l 
concerns arising from globa lisat ion. 
During June 2000 the Ministe r atte nd­
ed a special session of the United 
Nations in Geneva speci fi cally to dis­
cuss ways to redress imbalances and 
social problems that may arise from 
globalisation. 

It is tl1is empathy and energy which 
are translated into the policies that 
will transform the Bahraini labour 
market to compete successfo lly in the 
global economy. ■ 
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